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reziume
korporatiuli kultura yvela orga-

nizaciaSi arsebobs da is im Rirebulebebs, 
damokidebulebebs, standartebsa da rwme-

nebs gulisxmobs, romlebic organizacias 
axasiaTebs da mis bunebas gansazRvravs. 
kargi korporatiuli kultura nebismieri 
organizaciis gamarTulad muSaobisTvisaa 
aucilebeli: jansaR korporatiul gare-

mos TanamSromlebis produqtiulobis 
zrda SeuZlia, maSin, rodesac arajansaRma 
garemom SeiZleba kompaniis zrda SeaCeros 
an biznesis warumateblobac gamoiwvios. 
korporatiuli kulturis mkafio principe-

bi xels uwyobs sawarmos misiis, miznebisa 

da strategiis ganxorcielebas, uzrunve-

lyofs sawarmos gamWvirvale da efeqtur 

marTvas arsebuli moTxovnebis Sesabamis-

ad.korporatiuli kulturis gaRrmavebuli 

principebi Seicavs mniSvnelovan aspeqtebs, 

rac xels uwyobs mis ganviTarebas.principebi 

Camoyalibebulia iseTi  kompaniisTvis, ro-

melic mTlian sistemad moiazreba. amasTan, 

calkeulma organizaciulma erTeulebma 

SeiZleba aseve Camoayalibon TavianTi prin-

cipebi. korporatiuli kulturis princi-

pebi asaxavs organizaciis bunebasa da misi 

korporatiuli kulturis maxasiaTeblebs. 
amrigad, korporatiuli kultura ganix-

ileba, rogorc mTavari meqanizmi, romelic 

uzrunvelyofs sawarmos efeqturobis praq-

tikul zrdas. korporatiuli kulturis 

yvela dadebiTi aspeqtis gaTvaliswinebiT, 

SeiZleba iTqvas, rom Tanamedrove sawar-

moebisTvis misi maRali donis Camoyalibe-

ba unda gaxdes maTi efeqturi ganviTarebis 

erT-erTi yvelaze mniSvnelovani strategi-

uli mizani.

ZiriTadi teqsti
korporatiuli kulturis organizaci-

aze gavlenis xasiaTidan gamomdinare, ga-

nasxvaveben „dadebiT“ (zogierT wyaroSi 

korporatiuli kulturis dadebiTi da 

uaryofiTi mxareebi

murman bliaZe
stu-s profesori

nodar bliaZe
stu-s doqtoranti

„pozitiur“) da „uaryofiT“ kulturebs.or-

ganizaciis kultura dadebiTia, Tu is xels 

uwyobs problemebis gadaWris efeqturobas 

da produqtiulobis zrdas, astimulirebs 

sawarmos efeqturobas an / da mis ganvi-

Tarebas, aris kompetenturi marTvis gad-

awyvetilebis wyaro.negatiurma kulturam 

- winaaRmdegobis da zogadi qaosis wyar-

om SeiZleba Seaferxos gadawyvetilebis 

miRebis efeqturi procesi, sawarmos zo-

gadi funqcionireba da misi ganviTareba. 

kulturis dadebiTad da uaryofiTad day-

ofis kriteriumebi Sedgeba ramdenime kom-

ponentisgan:

I.	 faseulobaTa dominanturi ierarqi-

is urTierTpativiscemis xarisxisa da 
maTi ganxorcielebis gabatonebuli 
meTodebis mixedviT, gamoirCeva „stabi-
luri“ (maRali xarisxis) da „arastabi-
luri“ (dabali xarisxis) kulturebi. 
stabilur kulturas axasiaTebs qcevis 
da tradiciebis kargad gansazRvruli 
standartebi. arastabiluri - mkafio 
mosazrebebis ararseboba optimal-

uri, dasaSvebi da miuRebeli qcevis 
Sesaxeb, agreTve mSromelTa social-

ur-fsiqologiuri statusis „ryevebis“ 
Sesaxeb.

II.	 TiToeuli TanamSromlis piradi 
faseulobebis ierarqiis Sesabamiso-

bis xarisxisa da Sida jgufuri faseu-
lobebis ierarqiuli sistemis Sesa-

bamisad, ganasxvaveben „integraciuli“ 
(maRali xarisxis) da „daSlis” (daba-
li xarisxis) kulturebs. integraci-
ul kulturas axasiaTebs sazogadoe-
brivi azris erTianoba da jgufebis 
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erToblioba. daSlas - erTiani sazoga-
doebrivi azris ararseboba, uTanxmoe-

ba da konfliqti.
III.	organizaciaSi gabatonebuli Rirebu-

lebebis Sinaarsis mixedviT gamoirCeva 
„pirovnebaze orientirebuli“ da „fun-
qcionalurad orientirebuli“ kul-

turebi. pirveli aRwers TanamSromlis 
TviTrealizaciasa da TviTganviTa-

rebas Rirebulebebis Seqmnis  procesSi, 
misi profesiuli da SromiTi saq-

mianobis ganxorcielebis gziT. meore, 
mTavari mniSvneloba mdgomareobs 
funqciurad gansazRvruli algoriT-

mebis ganxorcielebaSi, profesiuli da 
SromiTi saqmianobisa da statusis spe-
cifikuri qcevis ganxorcielebisTvis.

                  

korporatiuli kultura 
saqarTveloSi

qarTuli kompaniebis umetesobaSi korpo-
ratiuli kultura rCeba Zalze fragmentuli 
da SezRuduli, xolo menejerebisa da TanamS-

romlebis mier misi individualuri elemen-

tebis mniSvnelobis aRqma mniSvnelovnad 
gansxvavdeba. saqarTveloSi korporatiuli 
kulturis warmatebuli ganviTarebisaTvis 
unda gaizardos menejmentis done, rac tradi-
ciulad saqarTvelos  ekonomikuri ganvi-
Tarebis erT-erTi yvelaze susti aspeqtia. 
qarTuli sazogadoebis farglebSi korpo-
ratiuli kulturis formirebis specifika 
ganisazRvreba iseTi faqtorebiT, rogori-
caa: bunebrivi da klimaturi (gansazRvra 
menejmentis, Sromis da menejmentis erovnu-
li kulturis Tvisebebi); SromiT urT-

ierTobebSi gaTanabrebisa da wiTeli 
zolis SenarCuneba; 90-iani wlebis ekono-
mikuri reformebis antisocialuri Se-

degebi; dasavluri korporatiuli kul-

turis elementebis kopireba erovnuli 
maxasiaTeblebis gaTvaliswinebis gareSe. 
korporatiuli kulturis formirebis prob-
lemebs Soris ufro met qarTul kompaniaSi 
SeiZleba iyos:

adamianuri resursebis mniSvnelobis 
Sefaseba, menejmentis problemebis gadaWra, 

xSirad mxolod teqnikuri meTodiT, adami-
anuri kapitalis sociokulturuli poten-
cialis ugulebelyofa;

xelmZRvanel Tanamdebobebze daniS-

vnas batonobis, piradi erTgulebis da erT-

gulebis safuZvelze, egoisturi motivebi;
menejmentis dabali done TanamSromelTa 

motivaciis, niWierebis menejmentis sferoSi;
srulyofili inovaciuri ekosistemis 

nakleboba, romelic astimulirebs farTo-

masStabian maRalteqnologiur ganviTare-

bas, romelic emyareba adamianuri kapitalis 
marTvas;

administraciuli kontrolis gaZliere-

ba, didi biurokratia, saxelmwifo saxsrebis 
araefeqturi gamoyeneba;

sivrcesa da dros Soris Seusabamobis 
problema, dasavleTis droiTi standar-

tebis miRebis didi survili.

Tibisi banki 
Tibisi banki — erT-erTi wamyvani banki 

saqarTveloSi, romelic emsaxureba TiTqmis 
700,000 momxmarebels oTx biznes segmentSi: 
korporatiuli, sacalo, mcire da saSualo 
biznesi da mikro. es aris qveyanaSi meore 
udidesi banki aqtivebis mixedviT da bazris 
lideri – sacalo depozitebis segmentSi. 
„Cven varT Tibisi, teqnologiuri kompan-

ia, romelic arsebobs momxmareblebisT-

vis, icnobs maT da zrunavs maTze. gvyavs 
saukeTeso gundi, romelsac ar eSinia 
Secdomebis da inovaciurad azrovnebs.“ 
Tibisis kultura dafuZnebulia gundze, ro-
melic aris:

	¾ gamarjvebuli

	¾ bednieri

	¾ cnobismoyvare

	¾ Sedegze orientirebuli

	¾ Ria axali SesaZleblobebisTvis

	¾ keTilsindisieri

	¾ da yovelTvis asrulebs danapirebs

	¾ Tibisis korporatiuli kul-

tura aris maRal doneze. 
Tibisis kultura aris gansakuTre-

buli garemo, romelic TanamSrom-

lebs exmareba gaxdnen sakuTari Tavis 
saukeTeso versia, raTa gaumjobeson 

murman bliaZe, nodar bliaZemurman bliaZe, nodar bliaZe



81

socialuri  ekonomikis  problemebisocialuri  ekonomikis  problemebi
kompaniis momxmareblebisa da sazoga-
doebis cxovreba. korporatiuli kul-

turis ganviTarebas mniSvnelovani adg-
ili uWiravs Tibisis strategiaSi.

silqneTi
silqneti qveynis wamyvani sateleko-

munikacio operatoria, romelic sTava-

zobs biznessa da momxmareblebs sruli 

speqtris satelekomunikacio servisebs: 

mobilur momsaxurebas,  fiqsirebul in-

ternets, mauwyeblobis tranzits da fiq-

sirebul telefonias. silqnets miniWebu-

li aqvs B1/stabiluri mudisis (Moody’s) 

da B+/stabiluri fiCis (Fitch Ratings) 

sakredito reitingebi. silqneti pirveli 

kerZo qarTuli kompaniaa arasabanko seqto-

ris kompaniebs Soris, romelmac evroor-

bligaciebi gamouSva. kompaniam 2019 wlis 

aprilSi 200 milioni dolaris 5 wliani ev-

roobligaciebi gamouSva, romlebic savaW-

rod daiSva irlandiis safondo birJaze. 

silqneTs aqvs unikaluri korpora-

tiuli kultura. amis wyalobiT, Ta-

namSromlebi erTmaneTis ukeT esmiT da 

gundi xdeba. kompaniis korporatiuli 

kultura izidavs bevr niWier, enTuzi-

ast da profesional adamians silqneTSi. 

korporatiuli kulturis pirobebSi, silq-

neTis TanamSromlebs esmis RirebulebiTi 

sistemis,wesebis da qcevis normebis siste-

mis, iziarebs da axorcielebs mas. es mas 

saSualebas aZlevs grZnobdes Rirseul pi-

rovnebad.

Sps „aversi“
kompania „aversi“ 1994 wlis 14 noembers 

daarsda. damfuZneblis iniciativiT, mis 
saxelwodebad imTaviTve iqna SerCeuli 
laTinuri sityva, romlis mniSvnelobac 
yvelaze ukeT Seesatyviseboda kompaniis 
ganviTarebis princips - uwyvet da Tanabar-

zomier ganviTarebas, spiralur winsvlas. 
„aversis“ mTavari sazrunavi momxmareb-

lis janmrTeloba da usafrTxoebaa, rasac 
saukeTesod gamoxatavs kompaniis slogani: 
„gisurvebT janmrTelobas da sulier simS-

vides!“
sakadro politikis mniSvnelovani naw-

ilia TanamSromelTa motivacia da amisaT-

vis arsebuli mudmivi Sefasebis mravalkom-

ponentiani sistema, romelic iTvliswinebs 

codnisa da profesionalizmis gamovlenis 

umniSvnelovanes detalsac ki.

kompaniaSi warmatebul TanamSromlebs 

fiqsirebul xelfasTan erTad yovelT-

viuri da kvartaluri premiebic gadaece-

maT. TanamSromlebs firma wamaxalisebel 

premiebs aZlevs testirebebSi miRweuli 

warmatebuli SedegisaTvisac.

Tanamdebobrivi instruqciiT gaTvalis-

winebulia xelfasis mateba staJTan erTad. 

sxvadasxva rgolis TanamSromelTaTvis 

zrdis % gansxvavebulia. „aversis“ TanamS-

romlebi ara marto profesiul saqmia-

nobisTvis arian motivirebulni, aramed 

piradi cxovrebis SeqmnisaTvisac – axladd-

aojaxebulebisaTvis gaTvaliswinebulia 

finansuri daxmareba, TanamSromlis daqor-

winebis SemTxvevaSi mTeli misi ganyofile-

ba wamaxalisebel fulad jildos iRebs. 

aseve fulad jildos iReben TanamSromle-

bi, romlebsac Svili SeeZinebaT.kompaniis 

xelmZRvanelobis iniciativiT warmatebu-

li “averselebi”, romlebmac firmis ganvi-

Tarebasa da winsvlaSi gamorCeuli roli 

Seasrules, yovelwliurad sxvadasxva wa-

maxalisebeli prizebiT saCuqrdebian da 

sazRvargareT SemoqmedebiTi mivlinebiT 

miemgzavrebian. “averselebma” amgvarad moi-

naxules ukraina, TurqeTi, latvia, ger-

mania, safrangeTi, italia, inglisi, xmel-

TaSua zRvis auzis qveynebi, israeli.. 

IDS Borjomi Georgia

kompania IDS Borjomi International bizne-

sis am dargSi lideri mwarmoebelia balti-

ispireTisa da dsT-s qveynebSi. igi aerTianebs 
mineraluri wylis mwarmoebel kompaniebs 
saqarTveloSi, ukrainasa da ruseTSi. kompa-
nia 2002 wlidan arsebobs da misi produqcia 
msoflios araerT qveyanaSi gadis eqsportiT 
„Cven vexmarebiT adamianebs cxovrebis jan-

saR wesis dacvaSi, jansaRi Cvevis SeqmniT 
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da maT inspiracias vaZlevT, rom yoveldRi-

urad dalion bunebrivi mineraluri wyali.“ 
korporaciuli kultura-TanamSromlebis 
ndoba saSualebas aZlevs kompanias maqsi-
malurad efeqturad imuSaos. es daexmareba 
kompaniis TanamSromlebs damoukideblad 
igrZnon Tavi da isini Seecdebian kompaniis 
efeqtianobis maqsimizacias.

	¾ korporaciuli erTianoba: xuTi ganyo-
fileba - erTi kompania

	¾ bunebrivi mineraluri wylis wyaroebis 
dacva da ganviTareba

	¾ gadawyvetilebis miRebis siCqare da de-
centralizacia

	¾ aRsrulebis disciplina

	¾ saukeTeso xalxis SenarCuneba da ganvi-
Tareba.

„sokar jorjia gazi”
“sokar jorjia gazi”-s / “saqorggazi”-s 

mmarTveli gundisTvis mniSvnelovania 
jgufSi Semaval kompaniebSi dasaqmebuli 
TiToeuli TanamSromeli, radgan es adami-
anebi ganapirobeben “sokar jorjia gazi”-s / 
“saqorggazi”-s ganviTarebasa da warmatebul 
momavals.maRali profesionalizmi, gun-

duri muSaoba da saerTo Rirebulebebi- es 
“sokar jorjia gazi”-s / “saqorggazi”-s Ti-

Toeuli TanamSromlis mTavar faseulobas 
warmoadgens.

„Cveni gundi orientirebuli da motivire-
bulia warmatebebze- Cven erTad vmuSaobT 
saerTo miznebis misaRwevad.“

“sokar jorjia gaz”-Si / “saqorggazi”-Si 
dasaqmebis SemTxvevaSi Tqven xdebiT saqa-
rTveloSi erT-erTi warmatebuli jgufis 
TanamSromeli, sadac gelodebaT stabilu-

ri samuSao, megobruli garemo da jansaRi 
konkurencia.

„gudvili”
es kompania aris SesaniSnavi magaliTi 

imisa, Tu rogor unda Camoayalibos siste-
ma, maT Soris masSi Cadebuli swori adami-
anebis CaTvliT da ara piriqiT. Tuki Tqven 
SeqmniT sistemas garkveuli adamianebis 
garSemo, araferi imuSavebs: xalxi modis 

da midis da yvelaferi Tavidan unda dai-
wyos. am kompanias aqvs sistema, romelic 
gulisxmobs momxmarebelTa momsaxure-

bis maRal dones. rodesac axali TanamS-

romeli modis, man unda daicvas wesebi.  

ebg.ge
„ibiji“ (EBG) - yvelaze didi qarTuli 

onlain maRazia, sadac SegiZliaT SeiZinoT 
ebay-s nebismieri produqti, pirdapir laris 
angariSidan, dolarSi konvertaciis gareSe. 
momxmareblebisTvis ekonomiuric ki aris 
dolaris konvertaciis gareSe produqciis 
SeZena, xolo zogadad EBG-sTvis, ra Tqma 
unda es didi upiratesobaa sxva maRaziebTan 
SedarebiT.

ebg.ge- is organizaciuli kultura xels 
uwyobs mravalferovan muSaxels da inklu-

ziur samuSao adgils. am kulturul maxasi-
aTebels mivyavarT muSaTa treningis mraval-

ferovnebas da unarebs, romlebic Seesabameba 
onlain sacalo vaWrobaSi, gancxadebebsa da 
bileTebis gacvlis operaciebSi arsebul 
gamowvevebs. aseve, inkluzia xels uwyobs Ta-

namSromelTa maRal zneobas. kompania xels 
uwyobs TanamSromlebis qcevas, romlebic 
xels uwyoben uamrav ideas.

«Cargo Logistics Group Georgia»

Cargo Logistics Group Georgia (CLG Geor-
gia) moqmedebs saqarTvelos satvirTo ga-

dazidvebis bazarze 2004 wlis oqtombridan. 
kompania zrunavs TanamSroblebze.zrunavs 
maTi usafrTxo gadaalgilebaze.arian daz-
Rveulni kompniis mier.

rogorc cnobilia XXI  saukune mecniere-
bis,codnis da korporaciis saukunea am dros 
kapitalis Serwymis procesi swrafi tempiT 
mimdinareobs. korporaciuli menejmentis 
ganviTarebis  periods mecnierebi oTx jgu-

fad yofen.  1) XX-   saukunis 40-50 wlebi 2) XX-    
saukunis 60-70 wlebi  3)XX-   saukunis 80-90 
wlebi 4)   XXI-  saukunis dasawyisidan dRemde.

saerTod korporaciuli menejmenti da-
kavSirebulia saxelmwifos makroekonomi-

kur gegmebTan radganac igi ZiriTadad  da-
kavSirebulia  saxelmwifo marTvis gegmebis 

murman bliaZe, nodar bliaZemurman bliaZe, nodar bliaZe
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gadawyvetilebebTan   XXI- saukuneSi  korpo-
raciuli menejmentis funqciebia Semdegi: 
dagegmva,organizacia,kontroli,kordinacia. 

dReisaTvis saqarTveloSi 70-ze meti  
msxvili korporaciaa romlebic ZiriTadad  
mrewvelobis mimarTulebiT arian dakave-

bulebi,saidanac aRsaniSnavia: samTo mrewv-
eloba,gadamamuSavebeli mrewveloba da 
gaziT,wyliT da eleqtro momaragebiT.

kompaniis kulturis tendenciebi 
2021 wlisTvis

arsebobs Zlieri kulturis Seqmnis ga-
mocdili da WeSmariti gzebi: damajerebeli 
xedva da misia; Rirebulebebi, romlebic iqmne-
ba kompaniis masStabiT, zemodan qvemodan; 
metrika, romelic Seesabameba da aZlierebs 
qcevas, rac warmatebamde migiyvans; da bolos 
da bolos, valdebuleba, rom mxari dauWiros 
da icavdes kulturas TiToeuli liderisgan. 
magram arsebobs damatebiTi tendenciebi da 
saTamaSo Zalebi, romlebic gavlenas axdens 
yvela zomis kompaniebze. zogi teqnologi-

is miRwevebis Sedegia da misi gavlena imaze, 
Tu rogor xdeba muSaoba. sxvebi aris so-
ciologiuri cvlilebebis Sedegi adamiane-
bis molodinSi, Tu ra aris samuSao da ara. 
aq mocemulia ramdenime ZiriTadi sakiTxi da 
tendencia 2020 wlisTvis:

1. TanamSromelTa bednierebis da 
avtonomiis sakiTxebi. londonis ekono-
mikis skolis mier Catarebulma kvlevebma 
daadgina Zlieri kavSirebi TanamSromel-

Ta bednierebasa da kmayofilebas Soris, da 
biznesis pozitiur Sedegebsa da momxmare-
belTa loialobas Soris. ”Cven vxvdebiT 
mniSvnelovan, Zlier dadebiT korelacias 
TanamSromlebis kmayofilebis Sesaxeb maTi 
kompaniis da TanamSromlebis produqtiu-

lobasTan da momxmarebelTa loialobasTan 
da TanamSromlebis brunvasTan Zlieri nega-
tiuri korelacia”, - werdnen kreleli, Ward 
da De Neve TavianT naSromSi Gallup– is kvle-

vebis gaanalizebis Semdeg. ”sabolood, ma-
Rali keTildReoba samsaxurTan dadebiTad 
aris dakavSirebuli biznesis erTeulis do-
nis momgebianobasTan.”

2. AI da ML
Tu korporatiuli transformaciis 

bolo ramdenime wlis ganmavlobaSi gansaz-
Rvruli iyo aucilebeli biznes funqciebis 
gadaadgileba sawyisi IT- dan Rrublamde, 
transformaciis Semdegi talRa iqneba is, Tu 
rogor inergeba AI da ML samuSao adgilSi. 
windaxeduli organizaciebi arian iseTebic, 
romlebic ara mxolod AI da ML iyeneben Ta-

namSromlebs ganTavisuflebis mizniT, mniS-
vnelovani samuSaoebis winaaRmdeg ganmeore-
biTi davalebebis SesrulebisTvis, aramed 
isini iyeneben AI da ML samuSaos gaadvile-

bas, samuSao dRis aspeqtebis avtomatizaci-
iT da gamartivebiT, gadaWrisgan adamianuri 
resursebis ZiriTadi kiTxvebi IT- s ufro 
rTuli moTxovnebis mogvarebasTan dakav-

SirebiT. Sedegi? bednieri da ufro produq-
tiuli TanamSromlebi.

3. imuSave sadac ar unda iyo (Work Is 
Wherever You Are)

didi globaluri sawarmoebidan, 
mTliani organizaciebisgan, romlebic 
mTels msoflioSi vrceldeba muSaxelT-

agan, Cven vagrZelebT ufro met geografi-
ulad daSlil gundebs, romlebic Sei-

Zleba erT TveSi ar iyvnen erTad, magram 
romlebic yoveldRiurad unda TanamSrom-

lobdnen drois zonebSi. am stilis muSao-
bis kulturuli Sedegebi mniSvnelovania 
da, saTanado wesiT gamoyenebis SemTxveva-

Si, xelsayrelia. gundis wevrebs Soris Ta-

namSromlobisa da ndobis ganviTareba, Sem-
cirebuli ierarqiuli kontroli da ufro 
demokratiuli mmarTveloba aris am cvlis 
navigaciis gasaRebi.

4. gamWvirvale da gulwrfeli komunik-
aciis CarTva

es ufro metia, vidre dasaqmebulTa mos-
menis gageba. mraval SemTxvevaSi, es aris 
misiis kritikuli Seyvanis da monacemebis 
miReba, romlebic uSualod modis momxmare-
blebisgan, qarxnis iatakidan, an gayidvebis 
Zalis wina xazebidan. da rodesac siaxle ar 
aris kargi, kidev ufro mniSvnelovania imis 
uzrunvelyofa, rom adamianebi, romlebsac 
mamacoba aqvT aiRon wiTeli droSis aRmarT-

va, ar isjebian maTi patiosnebis gamo. kul-
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turebi, romlebic moicavs patiosnebis da 
gamWvirvaleobis Rirebulebebs, irkveva, rom 
es qceva vrceldeba kompaniis urTierTobeb-

Si momxmareblebTan da partniorebTan da, 
Tavis mxriv, xels uwyobs sagareo reputaci-
is damkvidrebas, rogorc sando.
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Pros and cons of corporate culture

Murman Bliadze, professor of GTU
Nodar bliadze, PhD student of GTU

Summary

Corporate culture exists in every organization and it encompasses the values, attitudes, standards and beliefs 
that characterize the organization and define its nature. A good corporate culture is essential for the smooth running 
of any organization: A healthy corporate environment can increase employee productivity, while an unhealthy envi-
ronment can halt company growth or even lead to business failure. Clear principles of corporate culture contribute 
to the implementation of the mission, goals and strategy of the enterprise, ensure transparent and effective manage-
ment of the enterprise in accordance with the existing requirements. Advanced principles of corporate culture con-
tain important aspects that contribute to its development. The principles are formulated for a company that is con-
sidered as a whole system. However, individual organizational units may also formulate their own principles. The 
principles of corporate culture reflect the nature of the organization and the characteristics of its corporate culture.

Thus, corporate culture is considered as the main mechanism that ensures the practical increase of enterprise 
efficiency. Considering all the positive aspects of corporate culture, it can be said that establishing its high level for 
modern enterprises should become one of the most important strategic goals of their effective development.
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